SRV ?“M

£ Performance Evaluation

Know-How

Al ey
éJ\J‘g\ il e
& Manll LASZA’LE\»JHJ%)@\MU



¢13Y) a3 s83Performance
Appraisal

I7-

bl dolae g glaY) Al gl v
lzay cald gall e‘jﬂ\ A
@Uﬂ\gﬁagﬂu\ LS ol g

liag A

3 iy
G oAl jlida
eilaat) dasd ABLES 4 ghat g 4y pall dalil)

-



o)) ag 585 dan]

I7-

| - 'f}

aadl G Adlnd) v
S ey clawal 48 pa v

&Jﬂﬁ‘dy‘ﬁ# v
daliiall clalw gkl jlgall v/

S iy
G oAl jlida
eilaat) dasd ABLES 4 ghat g 4y pall dalil)
:




e)a¥) ay g8l Calaal 3

I7-

4o ) dalal v
A& Y g daa il Calaa) v

alall dad) Gl v/

-

S iy
G oAl jlida
eilaat) dasd ABLES 4 ghat g 4y pall dalil)
:




e)a¥) ay g8l Calaal 3

I7-

2d0 50a) alaa
398 paas [ JiigAd 5 v/

%J.ﬁ@‘ﬁliﬁ&d}a\/
k3 gall
Glaiiny) dles Gl A Bl Sale) v

-

S iy
@I il b
eilaat) dasd ABLES 4 ghat g 4y pall dalil)
|

-



S

S iy
@I il b
eilaat) dasd ABLES 4 ghat g 4y pall dalil)

-

I7-

e)aY) ay 81l Calaal 3
-1aldi) g A o8 il

lgiallas g ciral) JaldS ayaad v/
5 i) Jalis g

il gall Jaald Bale) v/

ﬁ\ﬂ\h‘.ﬁu@ﬂ\ v



e)a¥) ay g8l Calaal 3

I7-

-1 ealad) Gl iy

Uatiy 3,,4.49 4 g daua v
JLaaAY)

Apaallial) Ay 51 el jall agals v/

S iy

e P L4
s L b gl Ll g 39 gad) Sile) ) an gl v
/

-



1Ay Hﬁwu\#ﬁ

I7-

O il oy s -2
Crala sall e an g8ll) (3 yha 45808 -3

Cala gall pa el ddlia -5
ww&fﬁiw L‘_‘;..\S:\MAJ‘ ¢‘J;\y‘ Jﬁjﬁ Q‘Jﬁi J.J.JA:\ —6

eilaat) dasd ABLES 4 ghat g 4y pall dalil)

-



1Y PEPrRUED LW

I7-

ey Al il v/
(18 ¢ ke € 539) L;*“é-‘-d‘ )—‘éﬂ‘ 4

() sa<a) (:5)‘5}!‘ )—Hu‘ v

bl Jeall v/

S iy
G oAl jlida
eilaat) dasd ABLES 4 ghat g 4y pall dalil)
:

.' .



Q W R R

bl s N v
ol Gty v
ol v

s pall 5 aamiall Gl Y v/
4yl 3 ) sall 3 a1 asl v
Z OB (e andi jud Vv

eI 5 giua v
198 AU ALy il G2 v | ke

J ? o
@O quoail) L !? . !~3Aj‘ G‘ - dA /

eilaat) dasd ABLES 4 ghat g 4y pall dalil)
]
K

-



S iy
G oAl jlida
eilaat) dasd ABLES 4 ghat g 4y pall dalil)
:

I7-

aaliiy) (paleds) die andl) v

CalaaYL 5 lay) cuils 1) v



-

3y
G oAl jlida
pSland) dasd 8085, gt g Ayl et
:

.' b

I7-

Q (V24 g I
[ ] ﬁ
>4 -

duaddd) cldall oo aaiy) v
uadddl Y Jadl) asl v

QIR sl g madl o2 e v
ALilBall aual) dlasy) v

i gall 4 2 g Aabis slhs) v/



-

S iy
G oAl jlida
eilaat) dasd ABLES 4 ghat g 4y pall dalil)
:

I7-

b <l sl

?"M\ EJ\A;\

a8l pal
W PRTEY
Sl Ja

G pts

AW NP



AL )59 s ¥ ANEY) || Seale ) (i 00




) i) b A8y sy sl — Ju2BY) (389 Lapan Golhgall a3


https://www.google.com.sa/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiHr5zh0rfeAhXoxoUKHeJwBykQjRx6BAgBEAU&url=https://www.flaticon.com/free-icon/employee_169697&psig=AOvVaw2IzExFj-9pdePdgQCMn3qt&ust=1541314551173330
https://www.google.com.sa/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiHr5zh0rfeAhXoxoUKHeJwBykQjRx6BAgBEAU&url=https://www.flaticon.com/free-icon/employee_169697&psig=AOvVaw2IzExFj-9pdePdgQCMn3qt&ust=1541314551173330
https://www.google.com.sa/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiHr5zh0rfeAhXoxoUKHeJwBykQjRx6BAgBEAU&url=https://www.flaticon.com/free-icon/employee_169697&psig=AOvVaw2IzExFj-9pdePdgQCMn3qt&ust=1541314551173330
https://www.google.com.sa/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiHr5zh0rfeAhXoxoUKHeJwBykQjRx6BAgBEAU&url=https://www.flaticon.com/free-icon/employee_169697&psig=AOvVaw2IzExFj-9pdePdgQCMn3qt&ust=1541314551173330
https://www.google.com.sa/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiHr5zh0rfeAhXoxoUKHeJwBykQjRx6BAgBEAU&url=https://www.flaticon.com/free-icon/employee_169697&psig=AOvVaw2IzExFj-9pdePdgQCMn3qt&ust=1541314551173330

AN as o8I (3§l

aa all aild gl -3


https://www.google.com.sa/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiHr5zh0rfeAhXoxoUKHeJwBykQjRx6BAgBEAU&url=https://www.flaticon.com/free-icon/employee_169697&psig=AOvVaw2IzExFj-9pdePdgQCMn3qt&ust=1541314551173330
https://www.google.com.sa/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiHr5zh0rfeAhXoxoUKHeJwBykQjRx6BAgBEAU&url=https://www.flaticon.com/free-icon/employee_169697&psig=AOvVaw2IzExFj-9pdePdgQCMn3qt&ust=1541314551173330
https://www.google.com.sa/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiHr5zh0rfeAhXoxoUKHeJwBykQjRx6BAgBEAU&url=https://www.flaticon.com/free-icon/employee_169697&psig=AOvVaw2IzExFj-9pdePdgQCMn3qt&ust=1541314551173330

s 1) au ol 3 ko

a1 Cald gall Jamy A

Y

hhaZlfliuul




AN as o8I (3§l

oyl may) -5

S e ¢ Gl Gall ey Calan) (ol e Jlaall (S (A ) e o) ALiad Ciliga JSI V7
dgaay) ALY e JUal) Jas Ao Ol b JS 1088 Baa) g Agla) JLGR) paall

Phay o ) 8 34Ty Ciligall B v
?3.4114,4\ & s ah gall v
183 jaal g Adla) pdal) UL o)) caa

il 8 My 2 +

Alas oda g, Ay ) 3 ) gal) die ) jaall
Jealia s ali A 081 ¢ A

il
N Gl i

@I )
3land Aok ABE ki g Aypial) Agaill



Evaluation Report Template }‘J;Y‘ ﬁ&ﬁ éJL

Title

Choose a title that is descriptive of your project keeping your main
audience in mind.

Executive Summary

Gl sl -6

This will be useful for people, including funders, politicians and policy
makers, who have very little time to read but do need to know about
community health work. One to two pages long, use sub-headings
and bullet lists to break up text and increase readability.

Summarise the main points from the evaluation. Put the main findings

upfront. Include a summary of key recommendations. Lok 'i I' & . c's 3 & /
ﬁJ y & ® u » J

Introduction

This part of your report introduces the initiative being evaluated and ' s
the context in which it took place.
Briefly describe the geographical, socio-economic, political, environmental

and historical context and setting, as relevant to your initiative. The
context is critical to understanding the evaluation.

: - i 1% * o ws S "i " x
Program rationale and logic 1 a : : u ‘ ‘ /
This aspect of evaluation is often taken for granted by people running ~3 r3 ry #

programs because they assume that outsiders would have this knowledge.
In fact it is a crucial aspect of building the evidence base for effectiveness.

Describe the health issue and why it was selected. Outline what is o S o
known about the issue in your community or more widely. Explain M' "’s : 4 “ - \ : a"’a \ /
why you have chosen to tackle the issue in the way you have. ry # ry .,J

Describe the overall goal of the program i.e. what you are trying to

achieve and why you think your approach will work. Draw on 'i I# S ® e ‘
literature, previous experience and practice knowledge. y ‘P ﬁ
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